ADOPTED – OCTOBER 14, 2025
AGENDA ITEM NO. 41
Introduced by the:

INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION APPROVING THE 2025 - 2027 COLLECTIVE BARGAINING AGREEMENT WITH THE CCLP 911 SUPERVISORY UNIT

RESOLUTION #25 – 488

WHEREAS, a collective bargaining agreement (CBA) has been reached between representatives of Ingham County and the CCLP 911 Supervisory Unit (Union) for the period January 1, 2025 through December 31, 2027; and

WHEREAS, the agreement includes: a term of 3 years (January 1, 2025 – December 31, 2027), a 2% public safety incentive wage scale adjustment and a 3% increase effective upon ratification, a 3% increase effective January 1, 2026, a 4% increase effective January 1, 2027 and a signing bonus of $5,000 within 30 days of ratification; and

WHEREAS, the agreement clarifies training pay, recruitment bonus and inclement weather compensation language; and

WHEREAS, the agreement adds language further clarifying the positions within the bargaining unit; and

WHEREAS, the agreement provides for updated election of remedies language; and

WHEREAS, the agreement provides for arbitration procedures pursuant to Michigan Employment Relations Commission rules rather than those of the Federal Mediation and Conciliation Service, along with language clarification throughout the grievance procedure provisions; and

WHEREAS, the agreement amends physical examination and medical dispute language and procedure; and

WHEREAS, the agreement clarifies reasonable suspicion drug testing language and procedure; and

WHEREAS, the agreement updates the language of the healthcare provisions for medical, dental and vision insurance; and

WHEREAS, the agreement provides for a one-time lump sum bonus of $1,000 when an employee completes one of several designated areas of achievement/certification; and

WHEREAS, the agreement increases the maximum cap on vacation accrual to 360 hours from 320 hours; and

WHEREAS, the agreement amends sick leave language to incorporate applicable provisions of the Michigan Earned Sick Time Act; and

WHEREAS, the agreement amends funeral leave language such that leave in the case of the death of any listed family member, five days of funeral leave are available to be taken; and

WHEREAS, the agreement adds a provision for parental leave by incorporating the Ingham County Parental Leave Policy by reference; and

WHEREAS, the agreement includes provisions for Union leave time; and

WHEREAS, the agreement provides for the amount of accrued leave time an employee may use to supplement workers’ compensation benefits such that they receive 100% of their net straight time pay (an increase from 80%); and

WHEREAS, the agreement provides for break periods; and

WHEREAS, the agreement provides that the Employer will provide several uniform shirts to employees, along with an annual lump sum payment of $1,000 to cover the costs associated with the care and maintenance of uniforms, payable in the first pay period of December each year; and 

WHEREAS, the agreement includes general clean-up of language as a housekeeping matter.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the 2025 - 2027 collective bargaining agreement between Ingham County and the CCLP 911 Supervisory Unit and authorizes the Board Chairperson to sign the agreement upon approval as to form by the County Attorney. 

BE IT FURTHER RESOLVED, that the Human Resources Director is authorized to modify the current collective bargaining agreement to include the modifications of the 2025 – 2027 collective bargaining agreement, subject to approval as to form by the County Attorney.
